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Babyfriendly. Creating a mother-friendly workplace.
http://www.babyfriendly.org.nz/fileadmin/documents/going-babyfriendly/Creating%20a%20mother
%20friendly%20workplace%20A33.pdf

Best Start. How to be a Family-Friendly Workplace. Health nexus, Ontario. (Available to download

from www.beststart.org)

Maine General Medical Center. Mother-Friendly Worksite Toolkit. Waterville Maine. (Full toolkit

available to order www.mainegeneral.org)
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