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http://www.nurse.or.jp/home/publication/pdf/kakuho/2016/wlb_guidebook.pdf
O 22t 70T 70 REXCHE YL (AHUEEAN KELTZFHERFMERR 2017)
*ZeXkm ET7O7 oA
http://www.isl.or.jp/service/study/scat.html
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(PRFBEKERLEHS 2017)
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[N ER]

OEHEEERIDFZNAA RS A VE2 IR (ARKEZR - HAREZ R E S
BAARZERBARKAR - BARREAIS 2012)
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http://www.isl.or.jp/service/publishing/backnumber/364-ergonomics-
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COHIBICRITBRBETNEIEH (BEHEE 2013)
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http://www.mhlw.go.jp/file/06-Seisakujouhou-11200000-
Roudoukijunkyoku/0000092615.pdf
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http://www.mhlw.go.jp/file/04-Houdouhappyou-11201250-
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https://www.no-pawahara.mhlw.go.jp/

OTINTRAILHEES 1 R STOP! ¥ 5/\Z,) (B4 EE - BERESER 2017)
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O ZEBDT1U3F)— HUMAN (AEHREAN BAERBARIESFEE 2014)
http://www.jsog.or.jp/public/human_plus_dictionary/index.html
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(2EFXREEFREEESG R 2014)
https://www.hphnet.jp/study-data/121/

QEMMITRICEI D 7 hd (BARERIS 2009)
http://dl.med.or.jp/dl-med/kinmu/doctor7.pdf
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© World Health Organization. Healthy Workplaces: a Model for Action.
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®http://www.who.int/occupational_health/publications/healthy
workplaces_model_action.pdf
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BETEREBBIBIDICAIF foe PERAAY N FHEI - YRIAV N, M7, 5F
T EREEBALTVET,

@ International Labour Organization and World Health Organization.
Health Wise. Work Improvement in Health Services. Action Manual,
2014.
@®http://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/

documents/instructionalmaterial/wcms_237276.pdf
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¢ ICN (EREZMFR) . PAERA TE#ME A, (2011 BREEGZR).
TEEMOSBRe®E) (2017 BABEEBRR). 'FEMOLSEFEUL,
(2010- BAEEHZR)
@ https://www.nurse.or.jp/nursing/international/icn/document/policy/
pdf/shakai-10.pdf
O®https://www.nurse.or.jp/nursing/international/icn/document/policy/
pdf/health_16_2017.pdf
O®https://www.nurse.or.jp/nursing/international/icn/document/policy/
pdf/keizai-10-2009.pdf
¢ ICN (EREZEMGER) BEMOLOOFBREFEEERTOY A (2007 K
) (BXEEHZR)
® http://www.nurse.or.jo/home/publication/pdf/icn_03.pdf
OFBREFEERBDCHDREH HEREFEICT T HEMNMEFERE
IEDOWTHBNMULTWET,
®Agence de la Santé et des Services Sociaux de Montréal, Québec.
Guide to Promoting Healthy Workplaces in Healthcare Institutions.
Winning Strategies for Health Gain, 2011.
@ http://www.deslibris.ca/ID/230596
ONFHFTNYIMICED. REERDFICHIT ALY —T—0TL A X
HARTYITT, WHOILEBANILY—T—TTLARDEZ S Z=ERICLT
ERRLTWET,

B2E EBLOREHSEEREZTS (RELMEIBEO<D)

[EMFHER]

¢ ICN (EFEZMRS) . TERR 'EAImE (2017- BAEEHSR) . 'FE /
BIEBEAN D HIV/AIDS O£ (2008 - HAEEHER)
®https;//www.nurse.or,jp/nursing/international/icn/document/policy/pdf/neatth_01_2017pdf
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@®https://www.nurse.or.jp/nursing/international/icn/document/policy/
pdf/health-07.pdf

(4= 0F-35) |

¢ ICN(EREEMRR) . MERRERERY BEMBLUEZDRE (2010
HAEZEHRR)
®https://www.nurse.or.jp/nursing/international/icn/document/policy/

pdf/shakai-07.pdf

[INEIZHER]

@ International Labour Office, in Collaboration with the International
Ergonomics Association. Ergonomic Checkpoints: Practical and Easy-
to-Implement Solutions for Improving Safety, Health and Working
Conditions. Second Edition, 2010.
O®http://www.ilo.org/wcmspb5/groups/public/---dgreports/---

dcomm/---publ/documents/publication/wcms_145207.pdf

O ILO (EEFHEEE) &\ IEA (ERABIZER) L &5 FEEEXEEHRRD
FhE RE BRAFEFGOREICHIF BT,

[2h%5 - HEFEAZER]

@ Centers for Disease Control and Prevention, National Institute for
Occupational Safety and Health. Training for Nurses on Shift Work and
Long Work Hours, 2015.
®https://www.cdc.gov/niosh/work-hour-training-for-nurses/

OCDC CKEHERBTFHEEEYY—). NIOSH CREEZ #E= & @AM .
OSHA CRERBIZLE4ET) ICL2 . BEMOY T NT— 7 ERFBEIEICD
WCEBRZRDDEBAY ZAVFEEY—ILTY,

© CN (EREZEAHSR) . REFA TEEMe BT (2007 BAREEHRR)
® https://www.nurse.or.jp/nursing/international/icn/document/policy/

pdf/keizai-07.pdf

[iDE - tSHER]
R"H WO < NFAXVB
@ Centers for Disease Control and Prevention, National Institute for
Occupational Safety and Health. Workplace Violence Prevention for
Nurses, 2013.
@ https://wwwn.cdc.gov/wpvhc/Course/Slide/Intro_1
© CDC CREEFFIHEE Y~ —). NIOSH CKEE I H BREE IR .
&2 BEEBOBIZORANDFHICEF ERAY S VZEEY—ILTT,
¢ ICN (EfsE=ZmiBR) . HEFR BISORNOFHEER, (2017 AR
EFEBSR). TBEBEY—2vILATA7) (2015 - HAEZEHRRNR)
@ http://www.nurse.or.jp/nursing/international/icn/document/policy/
pdf/health_17_2017.pdf
@ http://www.nurse.or.jp/nursing/international/icn/document/policy/
pdf/shakai-10-1.pdf
O RBEABFHISNRNNFRMEHATARZ1Y FHEY=27)L (2005 £ ICN
PSI WHO ILO #[R1%17) (2008 FHAEZEHRR)
® https://www.nurse.or.jo/home/publication/pdf/icn_01_20171115.pdf
ORBEREDFICETD2RANEZER. 3HEDT—7Y 3vTEROIHMESE
HREVICHBN L TVWET,
¥ Royal College of Nursing. Work-related Violence. An RCN Tool to Manage
Risk and Promote Safer Working Practices in Health Care, 2008.
@ https;//www.ren.org.uk/professional-development/publications/pub-003271
O KEFEMFRIC LD RNICLB YR PEAXY MR BT FANTY,
@ Royal College of Nursing. Use of Digital Technology. Guidance for
Nursing Staff Working with Children and Young People, 2014.
@ https;//www.rcn.org.uk/professional-development/publications/pub-004534
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© Canadian Federation of Nurses Unions. Enough is Enough. Putting a

Stop to Violence in the Health Care Sector, 2017.

® https://nursesunions.ca/wp-content/uploads/2017/05/CFNU_

Enough-is-Enough_Junel_FINALlow.pdf
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® https://www.nurse.or.jp/nursing/international/icn/document/policy/

pdf/health-20.pdf

© American Nurses Association. Healthy Nurse Healthy Nation, 2017.

® http://www.nursingworld.org/HealthyNurse-HealthyNation
O KEEEMBRICLD  BEBORRODICAITTZEDEATT,

© Academy of Nutrition and Dietetics, American Nurses Association,

American Planning Association, and American Public Health

Association. Principles of a Healthy, Sustainable Food System, 2010.

® http://www.nursingworld.org/MainMenuCategories/
WorkplaceSafety/Healthy-Nurse/Principles-of-a-Healthy-
Sustainable-Food-System.pdf
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